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Nature Counselor (Seasonal Summer 2027)
Position Summary
The Agassiz Village Nature Counselor facilitates engaging outdoor and nature‑based programming for youth ages 8–17. This role is responsible for planning daily nature and outdoor‑living curriculum, preparing lessons and materials, leading hands‑on activities, and maintaining a safe learning environment.
The ideal candidate enjoys working outdoors, is skilled in facilitation, and can adapt lessons for a variety of ages and abilities. Typical group size is approximately 10-20 campers per period, with multiple periods offered each day. When not actively instructing, this staff member supports cabin life or other program areas as assigned.
Responsibilities & Key Functions
Program Facilitation & Youth Development
1. Plan, lead, and adapt safe, age‑appropriate nature and outdoor‑living activities such as fire‑building, shelter‑building, plant identification, outdoor cooking, and environmental exploration.
2. Integrate social‑emotional learning into daily instruction, helping campers practice relationship building, perseverance, self‑reflection, teamwork, and goal‑setting.
3. Highlight camper success through recognition, celebration, and positive reinforcement.
4. Evaluate camper progress and the effectiveness of nature programming, noting skill development and engagement.
Safety, Risk Management & Compliance
5. Ensure campers and staff follow all safety procedures during nature and outdoor‑living activities.
6. Conduct daily inspections of the nature area, tools, and equipment to ensure safety, cleanliness, and compliance with American Camp Association (ACA) standards.
7. Maintain program materials and equipment; report maintenance needs promptly.
Program Operations
8. Participate enthusiastically in campwide activities, evening programs, weekend events, and special programs.
9. Submit supply and equipment requests with supervisor approval to ensure timely arrival of materials.
10. Complete daily camper logs to track participation and skill progression.
11. Follow daily schedules and begin/finish activities on time.
12. Complete an end‑of‑season evaluation with recommendations for curriculum, supplies, and program improvements.
Community & Campwide Responsibilities
13. Serve as a Cabin Counselor when not instructing, contributing to cabin culture, supervision, and camper support.
14. Attend and engage in all staff meetings, in‑service trainings, and professional development sessions.
15. Model AV’s staff culture by demonstrating kindness, accountability, flexibility, and a commitment to continuous growth.
16. Be present and engaged at all meals, supporting camper connection and community building.
17. Act as a responsible member of the camp community both on and off duty during employment.
18. Perform all other duties as assigned.
Qualifications
· Ability to communicate clearly and work effectively with youth of varying ages, backgrounds, and skill levels
· Ability to observe camper behavior, assess appropriateness, enforce safety regulations, and apply supportive behavior‑management techniques
· Visual and auditory ability to identify hazards and respond quickly to safety concerns
· Ability to assist campers in emergencies (fire, evacuation, illness, injury) and maintain consistent supervision
· Physical ability to stand for long periods, bend, stoop, stretch, and safely operate outdoor‑living equipment; must be able to lift up to 50 lbs
· Comfort working outdoors in varying environmental conditions including heat, sun, and weather
· Willingness to live in a camp setting, work irregular hours, and adapt to changing needs
· Commitment to positive youth development and creating an inclusive, supportive environment for campers and staff
Who We’re Looking For
We aim to build a team whose strengths and backgrounds reflect the diversity of our campers. Ideal candidates are:
· Committed to learning and growth
· Team‑oriented and willing to help wherever needed
· Organized and reliable
· Strong communicators
· Creative and resourceful problem‑solvers
· Passionate about nature and outdoor education
· Energetic, playful, and enthusiastic
· Kind, compassionate, and patient
· Flexible and able to adapt quickly
· Calm under pressure
· Ready to work long, rewarding, and challenging days
Designated Supervisor: Program Manager & Activities Coordinators
About Agassiz Village
Agassiz Village is a nonprofit youth development organization whose mission is to “prepare youth for life’s journey.” Through exceptional summer camp experiences and year‑round programming, youth develop leadership, confidence, and life‑shaping skills that positively impact their futures. For more than 90 years, children from under‑resourced communities have come to AV to discover new interests, build friendships, and connect with inspiring mentors.
Our Staff Culture
We work intentionally to build a collaborative, positive community grounded in kindness, curiosity, and growth. We celebrate new ideas, encourage learning through mistakes, and value effort over perfection. Performing well at AV means contributing positively to our team, modeling compassion and resilience, and helping campers build confidence, connection, and character. We strive every day to find better ways to serve youth and strengthen our community.
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